ARIZONA DEPARTMENT OF EDUCATION
Tom Horne, Superintendent of Public Instruction

LOCAL DIRECTORS MEETING
EVIT
February 15, 2005

Welcome Milton D. Ericksen
ADE Announcements and Recognitions Milton D. Ericksen
ACOVA Update Tony Maldonado
ACTE Update Pam Ferguson
Strategies for Academic Success Administrative Panel
2005 Performance Measures On-Line Marilee Johnson

System: New Features

CTE Delivery System CTE Advisory Committee

AZ High School Renewal Initiative Karen Butterfield
BREAK

30 Minute Rotation (Choose 3 of 4)

Rotation Schedule:
1" 10:00am to 10:25am
2" 10:30am to 10:55am
1L
%

“11:00am to 11:25am
1. Strategies for Academic Success Administrative Panel
2. AZ High School Renewal Initiative Karen Butterfield
3. CTE Delivery System CTE Advisory Committee
4. 2005 Performance Measures On-Line Marilee Johnson

System: New Features



Arizona Department of Education
Tom Home. Superintendent of Public Instruction

Career and Technical Education Unit
Professional Development Office

Online Technical Assistance and
CTE Basic Grant and Data Reporting

Saturday, July 16, 2005

For more informatuon contact:
Career and Technical Education Unit
Accountability Program Improvement Team

Joanne Courville Penny Legge

State Professional Development Specialist Accountability Specialist
(602) 542-5357 (602) 364-2470
jcourvifwade.az.goy plegseiwade. az gov

Arnzona Department of Education
1335 W, Jefferson St Bin # 42, Phoenix, AZ RS5007



PUT ON YOUR BOOTS
AND COWBOY ©UP!

[t's time for our oannual round-up for the
Pre-Conterence Data Workshop and we are
nvitin’ yall to attend!

It promises to be 3 full d.}}f l;‘}t'"_frmmng for those
responsible for Secondary CTE Basic Grant
Application; enrollment reporting; concentrator
and placement reporting; accessing performance

]aftu[[t*w: and Grants M 1anagement Enterprise
System fiscal issues.

It will be a full day of hands-on training in the
computer lab and classroom, where you can
practice moving around in the CTE u:_h ite,
producing repotts, and submitting data
electronically.

Seating is limited, reserve your saddle e3 r-?y,

Where: Loews Ventana Canyon Resort
When: Saturday, July 16, 2005

The reglstyation 182 o1 S65 Lnelindes g Conttingintal Birenrrost

IMPORTANT: In order to work on Ko Basic Grant app]lr_'nllr_m. Yo st knorw Qo district's ADE Commom |_,l:..,s‘!I O i Qour district has not A ntad it an
authorized sifner on the General Statement of Assurances for Y 20086, ]J]*.'d.su oot that they Arant gon {.:ﬂT"hll'ﬁ.l';'l'ltl.H" [leas: contact Nanr_'l] Ruﬂ.n
Schmidt with guestions at 6054953859



I have been a Local Director over ten years and I felt this session really helped me better understand the
requirements for Local Directors. I appreciated the time spent going over the various reports and the
atmosphere of fun but still getting the job done. It was one of the best I have ever attended...

Mollie Carlin, Ft. Thomas Unified School District
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Foch Loeal Director ar g répreseéntative that works woth OTE fundm, showld steend this pre-conterémee semnar. [he sttt presented

(I material moa supportve and belpful mumer. Thew explitined the overall reponing process and requirements in oo understandable
way. Even thoush I'd submutted repons 1o ADE before, the fifimuation given wits very valuable As dresult of attending this

sessinn, iy job ol reportimg wits made casier because | better understond the dista needs and requirements ol the school district to

Al

Jovee Downs, Duncan Limfied School Phstnct

p

The Online Technical Assistance Training was WONDERFUL!  As a newbie I needed evervthing, It was good because the computers
were there and ready to use. T have to have the hands-on, so that T will remember. We were walked through step-byv-step so when we
saw those reports and grants it leoked familiar. The best part was and is the wonderfully put together BEesource Notebook. T use it all

highly recommend attending. 1 will attend again this coming vear. After working through the grant and reports for the first time, |
now know what to expect and the training will be even more benefieial. Thank vou ADE!!

Linda Hughes, Casa Grande Unified School District




Health Cargars Education

IOV CHNEr Dpporivmiie
angd the gqurlity of care

Madical Imagoing

Lab Assistring

Pharmacw 585

Sports Medicine &
Rehab Therapies

Arizona Depariment of Education
Tom Home, Sepensiendent of Public [treotion

Allied Health Services

Program Implementation Update

Did you know that

There are hundreds of professions in health care besides
nurses and physicians

The top 30 fastest growing jobs in the U.S. predicted
through 2010 are in Allied Health Occupations.

CTE offers 4 challenging, exciting curriculum framework
optlions for Allied Health Services.

Update at the March Local Directors Meeting:

Trends, Issues and Challenges for the Allied
Health Occupations.

CTE Career Options in Allied Health Services.

CTE Allied Health Implementation Project
update.

Implementing an Allied Health Services option
in your district.

How CTE can help vour proarams aet started.

Presenters:

Connie Thompson Lyn Mowafy

State Supervisor Froject Director
Arizona Health Careers Allied Health Services
Education Implemantation Project




Special Issue Arizona Capitol Times

| GOVERNMENT RESOURCE
|| DIRECTORY 2005

Who to Call and
How to Get Things Done
in Arizona State Government

1

L |
.

| G-reenbel;' '
Traurig

=g e « www.gtlaw.com®

§ﬁnn56réd by
i 7 e

. .

# L (A




ARIZONA [N D.C.

U. S. Senators web sie www senate.gov
Jon Kyl (R)
.
John MeCain (R)
Web site: http://mecaln senate gov/ = e e — Ry
24 Rimpall 2400 E A2 Binrmere O 4450 5, Furgl R,
Senate Office Bidg S 1180 Sle B130
Washmgon, D06 20510 Prcena. 32 83015 Tempe, A2 85282
Phane. (203 224-2233 Prere: (BOD) Pnone: (480} BA7-6289
Fae: (207} 72528682 Fan- {5070 9524 Fax: (4B BIT-H389
U. 5 i RE‘P resentatives web site: wiww. house gov
| Rick Renzi (R)...District 1 Trent Franks (R)...District 2
Web site: hittpl/ /www.house gov/rensd Web site: http/ /www.house, gov /franks
418 Cannsn MO8 2501 M, 41h 5L Ste 23 1237 Longeorth H.O8 T121 W Bail Rd., S, 200
Washington, DC OGI50301 - Pagsaell, A2 Bo004 | Washingson, D.C, 20515 Glendale, A2 B3308
Proae; (202} 3252515 Prisres: {G28) 2133434 Prone: (202) 2254576 Phona: {B23] TTETA11
FEL (303 2255713 Far (326 1135447 Fax: (823) 7767832
John Shadegg (R)...District 3 Ed Pastor (D)...District 4
Web site: hitp:/ /johnshadegs house.gov Web site: httpe/ /www.house.gov/pastor
306 Cannon H.O.B. Fi E Bethany Home Rd 2485 Aaytum H.O8. 411 M, Cantral, Ste. 150
Syite 0178 Washinglon, 0.0, 20515 Froenin, AZ 83004
Washington, D.C. 20515 Phesiniz, 87 83012 Phons: (202) 2254065 Phore: (802} 2560551
Frote: (J02) 3FH33E1 Fax: {2020 2251655 Far: (802) 2579203
Far (202 2253482
102 Avrizona Capitol Times
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Arizona in D.C.

— continued from preceding page

J.D. Hayworth (R)...District 5

Jeff Flake (R)...District 6
Web she: hitp:/ /www house. gov /hayworth

Web site: http:/ /wew, house. gov,/flake

:h'.a.i Raybum HOB, 14300 N, Nerthesghe B,
achingion, D.C. 20515 Sults 101

F‘T‘-ﬂnL {202} 2252130 Sooftsaiste. A7 BSOH0

Fax [202) 2253763

24 Carron H.0 .8 1640 3. Stapley,
Washington DC 2054503010 Suite 215
Phone ) FES2635 Mesa, AT B5204
Fax (302) 226-4386 Prone: (4801 8330082
Fax: (480 B336314
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Raul Grijalva (D)...District 7

Web site: http://www.house gov/grijalva
1440 Longwort H.08
Washinglon, 0.C 2

Jim Kolbe (R)...District 8
Web site: http://www.house gov/kolbe

BRIOE Z2nd 5L TIE6 Rayturn H,0.8 1861 M, Swan Rd,,

1 Washirgton, D.C, 20515 Suite 112
Frone: 20012252435 Tucson, AL 85713 Phona: | 2542 Tucsen, ..,._ A5717
Fa: (203 2251541 Prone: (5206226788 Fax: (202) ..rsr,,.e Phena; (S20] 8813588

Fex: (520}

T Calle Poetal, Se. B-160
Sieira Vista, A2 §5635
Phoray. (530 4533115
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STATE *I* DIRECTORS

Sattonal Assevinbion of State Dieclors of U arcer Tovhnical Edcation U onsortium

Press Release

February 7, 2005
For Immadiate-Release

Contact:

Megan Reiter (7037 683-9312
ACTE Media Relations Manager

Kimberly Green (202) 737-0303
NASDCTEC Executive Director

Bush budget dismantles career and technical education

ALEXANDRIA, VA- Today, the White House unveiled Its fiscal year 2006 budget request which includes a proposal to
dismantle career and technical education (CTE) programs that are funded through the Carl D. Perkins Vecational and
Technical Act, along with several other education programs in order to fund the President's High Schoal Intervention
Initiative, according to the Association for Career and Technical Education (ACTE) and the National Association of State
Directors of Career Technical Education Consortium (NASDCTEe).

"This move effectively creates a block grant for high schools,” said ACTE President Francie Russell, “We support the
Administration’s focus an High Schoel referm and feel that career tech programs are Integral to achieving the goals of belter
outcomes for students, but we are concerned the Administration's proposal will severely harm career and technical
education pregrams that are working for students In schools across the country.”

Career and technical education programs provide high school students with high-quality skills that prepare them for in-
demand jobs. "The President’s budget clearly does not recognize or value the important role career and technical education
has in high school reform or the role it plays in supporting our country’s economic growth and workforce needs,” said
MASDCTEc Past President Mike Rush. “Career and technical education makes education relevant, keeps kids in school and
helps to close the skills gap. If the investment in Perkins is eliminated, our country will lose many of the critical tools
necessary to implement the President’s goal for high school reform.”

CTE also enhances student achievement, Students who complete a rigorous academic core coupled with a career
concentration have test scores that equal or exceed “college prep” students. These dual-concentrators are more likely to
pursue postsecondary education, have a higher grade point average in college and are less likely to drop out in the first
year, reports the Southern Regional Education Board (SREE).

CTE doesn't anly serve the high school community. Perkins funds are also used to fund important education and job training
programs at community colleges and other postsecondary settings. Kimberly Green NASDCTEc Executive Director noted
that, "Community and technical colleges are on the front lines of preparing youth and adults with the skills needed to
succeed in the workforce. At a time when our nation’s economic heath and prosperity relies so heavily on the availability and
quality of our natien's skilled workforce, the President’s budget proposal eliminates Perkins’ critical federal investment in
community and technical colleges. This will likely result in critical programs that meet the needs of employers and workers
shutting down."

The Bush Administration has previously called for deep cuts of 25% to the Perkins program in its last two budget propasals
and Congress has rejected those cuts in the past. However, according to ACTE Executive Director Jan Bray, with an ever
tightening budget picture in Congress, ACTE and NASDCTEc remain concerned that CTE programs along with 150 gther
demestic programs stated for cuts by the Administration could see decreased funding.

Bray added, "Career and technical education makes positive investments in America‘’s future by educating our youth and
preparing our nation’s workfarce to compete in the 21st century, Our nation needs to preserve this Important program.”

ACTE and NASDCTEE adviocate jointly for career and technical education with Congress, the U.S. Department of Education,
and the White House. The Perkins program is among our nation’s most important investments in high schools, a key
component of our postsecondary and workforce development systems, and is vital to American business. Eliminating Perkins
funding and funneling it towards a general high school program nat only effects existing high school CTE programs but it
would harm important pestsecondary programs that help provide business and industry with the skilled workers they need
to compete in the 21st century economy.



Tori Home, Seperintendent of Pablic lastrction

Instructional Program Leader Initiative

A program designed to identify, recognize, and utilize the expertise of
instructional program leaders at the secondary level to assist the
Arizona Department of Education Career and Technical Education (CTE) Unit
in implementing the CTE Delivery System Strategic Goals
as approved by the State CTE Advisory Committee.

Goal 1 Develop and Implement the vision and mission for Career and
Technical Education

Goal 2 Implement a new delivery system for Career and Technical
Education reflecting commitment to rigor and relevance

Goal 3 Institute a system of technical assessments far Career and
Technical Education

For the first year of the Initiative, the following programs will be targeted:

Agriscience

Business Information Technology Services
Business Management and Administrative Services
Culinary Arts

Drafting/Design Technology

Education Professions

Nursing Services

L - L] L L]

Applications will be requested through a nomination process.

An applicant may be nominated for consideration by a district administrator, peer teacher,
CTE State Supervisor, or may be self-nominated.

The application will include an overview of the Initiative and the selection criteria.
Applicants will be required to provide information including but not limited to:

documentation of appropriate certification and experience

evidence of contribution to Career and Technical Education in their district
writing sample

statement of support from a district administrator

- " » B

Applications will be accepted from mid-March through May 1, 2005,



Applications will be reviewed and evaluated based on criteria in categories
including but not limited to:

Professional Qualifications

Curriculum and Instruction
Student-Centered Learning Environment
Collaboration with Academic Partners
Community Connections

“The wizard is truly within us!"”

- Elaine K. McEwan
7 Steps to Effective
Instructional Leadarship

It is expected that each recognized Instructional Program Leader will make a
2-year commitment to assist the CTE Unit in implementing the
CTE Delivery System Strategic Goals as follows:

Year 1

« Attend an orientation regarding the expectations for participants
« Attend the 2005 ACTE Conference In Tucson, July 17-20
» Design and deliver a workshop that showcases their program

Year 2

=  Mentor CTE program area teacher(s)
» Act as an advocate for the CTE Delivery System Strategic Goals

The seven Instructional Program Leaders identified through the selection process
will be recognized at the
2005 ACTE Conference to be held in Tucson, July 17-20.

In return for their participation, each of the seven Initiative teachers
will receive a monetary stipend.

For more information contact:

Lynne Bodman Hall
Senior Program Coordinator
Arizona State University
Office for Workforce Education and Development
PO Box 873111
Tempe AZ 85287-3111
480-727-8342
lynne.hall@asu.edu



The Arizona High School

Renewal & Improvement
(AZHSRI) Initiative:

A Call to Action
The AZHSRI Focus Group Project

Career & Technical Education Local
Directors Meeting

February 15, 2005

Karen Butiarileld, Ed.D.

Deputy Assoclate Superintandant
Innovative & Exemplary Programa

AZHSAI State Team Loader

. ) AZHSRI GOAL
Aar

» To develop a stalewide vision and
action plan for high school renewal
and improvement in order lo raise
academic achievement, increase the
number of high school graduates
and increase post-secondary
options, such as college
attendance/completion and
workplace entry.

iy VAR

PURPOSE OF
REGIONAL FOCUS
GROUPS

»To clarify the unique Arizona
context for High School
Renewal.

> Provide legitimacy by obtaining
buy-in, input

Where Are We?

»AZHSRI Focus Group
Project = Assessing
Where Our High Schools
Are

o AZHSRT
o 1

i |

CO-SPONSORS OF
REGIONAL FOCUS
GROUPS

> Arizona Department
of Education

> WestiEd




FOCUS GROUP FUNDING
&5 It PARTNERS RESOURCES
R e e > “Line of Credit” received from The
i e Stk Mt Council of Chief State School Officers
» Arizona Education Association (CCSSO0) via the USDOE

= MArlzona Federation of Teachors
» Arizona Minerity Education Policy Analysis Center Nie
» Arizona School Administrators » Arizona Department of i
» Arlzona Bchool Board Association If
» Center lor the Fulure of Arizona Education
» Greater Phoenix Leadership, - Education Initiative
= Rodel Charliable Foundalion of Arizona

,» Stale Community Colleges and Universitios » West Ed

TR "h?'li‘mill

FOCUS GROUP
FACILITATION

= ADE and WesiEd contracted with West Wind ugnn m"&s In 4 da}"stn: \ruma
Enterprises to help design, conduct, and report :
on the Regional Focus Groups. The report Tucson, Flagstaff, Phoenix
written after the focus groups details: *
*The state of the AZ high school;
»What matters most to our stakeholders;

*The needs and expectations within schools
and broader community;

*What idess hold promise or are at peril;
*Readiness to take on renewal, activities

REGIONAL FOCUS
GROUPS

: FOCUS GROUP NUMBER OF
ﬁ PARTICIPANTS PARTICIPANTS
» Principals & Superintendents One Hundred and Eleven
= Teachers r b —_— i —
» tudont Tsle e

# Higher Education

= Business Representatives
# Governing Board Members
» Legisiators




Rk fer B et

QUESTIONS ASKED

» What is working well in our high schools?

» What Is not working well? | s

» What do our high school grads need to know and
be able to do after graduation?

i)
P R

T ANZHSRY

WHAT WORKED?

* Duiside, neutral facilitation

* QUICK timeline: sponsors commitmenl, oblaining
results

» 3-hour, intense dislogue

= Visually capturing comments

s

B AZHSRE

——— ——

QUESTIONS
ASKED

» Whal ideas and resources are needed to
foster high school renewal in Arizona?

* Is there anything that was not brought to
the table?

EVALUATION
PROCESS

+ Verbal Feedback
* Questionnaire: individual comments
» Plus/Delta Process 2 & &
* Numeric data

- Did we meet our goals?

« Did the process work?

« What aspects of delivery worked? Didn't
work?

&1 63




EVALUATION
RESULTS

» Overall Rating: 4.3/5.0
»Delivery: 4.04/5.0
» Materials: 3.85/5.0

» Goals Met: 3.7/5.0

A ZHS

A | e e e b e

CHALLENGES

» Time constraint
« Oblalning participant names; sponsor contacts
limited

» Finding the balance between presenting
information and collecting Iinformation

= Still need to engage a few more stakeholder
groups for diversity

an

WHAT WORKED?

* Balance ol; unified, visual theme with the
emphasis our work Is “unfinished™, "“fluid"

# Obtaining diverso participants

= Diversity with school representation
« Alternative schools
+ Charter schools
» Traditional district schools

(AT NZHSHI

RESULTS

« Clearly and Convincingly Justity High School
Renewal
* Deafine AZ's expectations for high studonts in a
clear, concrete vision siatement
* Incorporate into the vislon: AZ's expeciations for
its high school grads
« Proficiency in core coptent areas, the ars,
citizenship; workforce/higher ed/life prep
* Develop action plans with short-, medium-,

long-term wins

RESULTS

» Recommendation 1 (continued):
= Clearly and Convincingly Justify High School

Renewal
» [dentify partnerships and opporiunities for

collaboration with stakeholders and allies

* Identify messages that mativate the public and
make the case for renewal

* Present vision/action plan in a continuous:
Improvemeant mode

)% -l BROAD RESULTS

* Recommendation 2:
« Ensure All Studenis Have Access to a Rigorous,
Relavant, Comprehensive Curriculum
+ Ensure curticulum is well-rounded and rigorous

+ Learn from, encourage and expand CTE

* Recognize and address the impariance of student
mativation




e il

RESULTS

» Recommendation 3:

« Improve Instruction

* improve {eacher preparation

* Improve teacher professional development

* Use adolescent development knowledge in
instructional strategies, school
organization plans

* Change the professional culture of school
communities

e IAZHSHI

RESULTS

Recommendation 4:
= Reduce the Number of Students Who Drop
Out Early

T AZHSRI

A | e s B -

RESULTS

#* Recommendation 5:

= Diagnose Potential Resistance to change
and Address ns Reguired

“You have to change quickly enough so that
gravity cannot drag you back”.
Thaooinne Soer

NEXT STEPS

State Team Meets 2/2/05

Re——TTAZH

S Eg e et -

RESULTS

* Recommendation &6:
« Ensure AIMS Is a Sustainable Instrument

for Improvement

* Analyze AIMS results and publicize findings

* Help students to pass AIMS

SLLONTAIN  ALIGN AZHSRIto the
% : STATE TEAM'S and
SUPERINTENDENT HORNE'S
PRIORITIES

= AIMS intervention

> High School Literacy/Reading

* Lower the Dropout Rate; Increase Grad Rate

» Incorporation of Comprehensive Content-Based
Curriculum (CTE, the Aris)

> Enhance Curricula Rigor

= ldentification of High School Models That Work

= Incorporation of Data-Driven Decision Making

=




Align AZHSRI to the
3 - Three Core Areas of
= Wy Breaking Ranks Il

» Collaborative Leadership/Professional
Learning Communities

* Personalized Scheool Environment

* Curriculum, Instruction and
Assessment

ALIGN AZHSRI to
AZ LEARNS

= AIMS RESULTS

> MEASURE of ACADEMIC PROGRESS
> GRADUATION RATES

» DROPOUT RATES

» ADEQUATE YEARLY PROGRESS

'IE’;E::}H-;!:EEI ALIGN AZHSRI to ADE's
: | SCHOOL IMPROVEMENT
STANDARDS

o AZHSRI

» School & District Leadership

» Curriculum, Instruction & Professional
Development

» Classroom & School Assessments

¥ School Culture, Climate & Communication

~— ’ E ' Arizona State Action Plan
; i




ACADEMIC INTEGRATION AT SEDONA-OAK CREEK UNIFIED
SCHOOL DISTRICT

1. Support from the superintendent
2. Support from the high school and middle school principals

3. Require CTE teachers to include academic crosswalks in weekly
lesson plans

4. Maximize team teaching opportunities for CTE and Academic teachers
to collaborate

5. Maximize opportunities for CTE Project based learning which provides

students with the chance to apply what they have learned in the academic
classroom

6. Have Administrators attend CTE conferences and report the latest
findings to the entire staff

7. Convince Academic subject teachers to integrate CTE competencies
into their lesson plans.

8. Conduct school wide staff development sessions which focus on
Integration



>chools should
change with times

Growing up as 4 young boy in
the late |966s, there were always
three books in my home and
every home in my neighborhood:
b Webster's dictionary, a Bible
and the Sears. Roebuck & Cuo.
catalog. Today., two of these
books are still i my home: the
dictionary and the Bible,

Fhe Sears catalog is

In o gulture where information
that is relevant today is obsolele
tomarrow, students need to learn
how 1o learn, not what o learm,
They need 1o be taught how 1o
think, not what 1o think.

Learning how to learn and
learning how 1o embrace change
are critical skills that will enable

an individual to thrive in

no longer present inomy
home — although it had
been in many thousands
of homes across
America for decades.
I'he reason is that
Sears lailed to change
and “think outside of the

box.™ The Sears firm
telt. they were  the
“Guliath™ o ther

industey and would con-
tinue 1o remain the
Tonly game intown.”
Uhey were wrong, and
the rest s history

e Amencan public
schoul svstem has always been a
“grant” as well in the education
swstemn in this country

loday, there is more competition
than in vears past, e.g.. charter,
alternative and on-line schools as
well as home schooling,

The reason for al of this com-
petition is that the

DAVID

L]

School News

LYKINS

any situation,

Al Sedong Red Rock
High School, | feel we
are ahead of the average
public high school in
America in terms of
“thinking outside the
box. "

SRRHS realizes the
importance of challenging
our students t think and
[ process intormation,
as opposed 1o simply
memaortzing 1.

We will continge to
evolve by “thinking ow-
side ol The box,” and
continue to be open o new ideas,
We will, as well, discard the
strategies and conceptual thinking
that isn't effective in preparing
vur students for o Fast-paced,
ever-changimg global society,

[ don’t have all the answers, but
| do know thar “if one wants Lo
get  that  sweel

American public
school system has
not “changed” and
*evolved” at
nearly the pace of
society. technology
OF SCONOMIcs.

The -American
public education
SWSIEMm wids origi-
nally designed for
the industrial age,
when people had
predictable jobs, at
predictzble times.
reguiring  pre-
dictable skills —

Learning how to
learn and learning
how to embrace
change are critical
skills that will
enable an individ-
ual to thrive in any
situation.

plece of fruit off
the tree ol knowl-
edue, vne his 1o go
st on oo limb,
because it doesn't
arow  near the
trunk of the tree”
We as educators,
parents and com-
munity members
should realize the
importanee of tak-
ing risks when we
are  structuring
young people’s
education  and

since they were
going o be emploved in pre-
diciable places

The high point in this industrin
society peaked in the mid-1950s.
For the past 3 wveurs, our
economy, society and technology
has been changing into something
else, while our educational system
has not 1

their future.
Because — “the
biggest risk of all is taking no
risk at atl.”

Newy from the Sedona-Qak
Craek Scheol Estricr is pithiished
weekly during the schoal vear
fis week 5 coluntrn dy weirten by
Oavid Lykins. assistant principal
of Sedona Red Rock Hich School,
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Come to Nashville -

Sunday
June 26
to
Wednesday
June 29

he demands created by No Child Left Behind, specifi- Savlord Dirmmsieimel Do et
cally its provision that every student make adequate TreTER s i A
yearly progress towards proficiency, are foremost in the *T_’ onvantiorn ontsy

Ul sva=l] BLES L

minds of educators. AYP has changed the operating principle N .

of public education from *“attendance mandatory/learning op- Nashwd&? ienresees
tional” to “mandatory leaming for all.” Yet, while we embrace

the concept of leaving no students behind, bringing all students - e o

to high standards in the traditional school day and year is a 'he Model Schools Conlerence will stretch
challenge. your thinking and motivate you to move ahsad
. — T with your school improvement efforis, You will
Since its inception in 1981, the International Center for Leader-
ship in Education has been committed to 'rll'llii."!f:] the maost suc- eave the Conference with a rengwed s=rse
cessful practices to provide all students with a rigorous and purpose-as wall as practical ideas and
relevant education, resources that you can put right lo use.
The 2005 Model Schools Conference will continue that mission
in partnership with the Council of Chief State School Officers
through a national initiative supported by the Bill & Melinda Gates
Foundation. This initiative identifies a diverse group of our most

Lome as a eam

Improving a school system requires broad-

successiul high schools and sends sile reviewers to docu- based support and involvement of plolic:y
ment their best practices and key school charactenstics makers, educators, and the community at

large. Schools and districts are encour-
In addition to the high school models, we are showcasing el- aged to send a team lo the Conference,
ementary and middle schools and K-12 districts that are ex- including school board members, senior
periencing similar successes. Featured speakers and how-to administrators, teachers, special education
sessions each day will provide a wealth of information as will representatives, parents, business |ead-
s&ssions on resources that have helped move students to ers, and elecied officials. Most sessions
higher levels of achievement. Dr. Willard R. Daggett, Presi- are repeated three times. All include the
dent of the International Center, will deliver the Prelude and opportunity to ask questions and engage
Keynote Address. in discussion,

The 2005 Conference will offer the largest and most compre-

hensive program in our history. We are convinced that. from Soptivored in
among the wide variety of methods and approaches presented.
you will find ones that will work well to increase achievement in : i )
your school and district. ior Leadership in Edueatinn

15337 Route 146 « Rexford. New York 13147

Intermations! Center

CELE D IDYLETTR = viviwe T st ok ol ceenan



" 'Here’s what participants -
: - had to say about the
2004 Model Schools Conference.

“Lam actively translating the ideas presented
into practice. Bill Daggett somehow
manages 1o stay on the cutting edge,
pointing us all in the direction of a rapidly
approaching future. | always come away
both challenged and charged.”

K=12 Chancellor of Education

“We were fortunate to attend the Conference

as a team, which affords us the opportunity

to share what we learned via many voices.”
Area Superintendent, Florida

reat mixture of workshops. You have mel
ur needs. in terms of looking al resources

. “that would provide the common language

district-wide.”
Elementary:Supervisor, New York

qetlem cnnfpranc:eJ Well worth the cost
andfimed Bravol™: -
Aw«.ranf Principal, andd

"Evigry s@ssion has gwen me something

to'think’about and: take'back to our

organization. I've been energized!”
Consamum Director, Hflinois

Sk rfe:l.:i.ll1l.-r appremated the sessions that gave

. Liconcrete evidence, examples, suggeallﬂns

+and specific ideas-on implementation.”
Anonymous

"This conference: was what I needed
to grow as'a teacher: . now have a tool to

" .move'my students in a positive direction.”

Teacher, Hawalii

e | haan:l su::l'ra _
_data that looks at fne

"_' Schaaf B’uard Member Minois

'arged _after attending the Pre-

conference about raising: standar&s for our

"~ Staff De ue.rcipmenr Director. Washington

Participants receive:

 The Conference Proceadings with
case studies of all model programs

* Dr. Daggett's research report

4

+ + 4+ o

creating a culture and learning environment that promates

Learn what the model schools
have accomplished with respect to:

high achievement

using data effectively to make instructional decisions
creating a curriculum that is both rigorous and relevant
increasing leaming time in the school day/calendar

employing practices that actively engage all students in learning

providing professional development
promoting parent involvement

garnering community support and establishing partnerships

Conference at a Glance

Sunday - June 26 Tuesday - June 28
Evening Morning
Prelude Concurrent Sessions
7:00-8:30 8:30 — 10:00 &

10:15 - 11:45

Monday - June 27 Afternoon
Morning Concurrent Sessions

Keynote Address 1:15-2:45 &
8:30-10:00 3.00 - 4:30

Concurrent Sessions

10:15 - 11:45 Wednesday - June 29
Afternoon Morning
Concurrent Sessions Concurrent Sessions
15 -245 & 3:30 — 10:00
3:00 - 4:30 Closing Session

10:15 - 11:45

The schools making presentaticn are the most
replicable models of:

5 8 & & & & & § 8 & @

Exceeding AYP requirements

Rigorous and relevant instruction

Data-basaed decision making

Curriculum alignment

Differentiated Instruction

Reading proficiency

Academic success for special education students
Increased learmning time in the school day/calendar
Interdisciplinary approaches

Ferformance assessment

FParents as partnars

Among the characteristics of successful schools
that will be demonstrated by the models are:

Small learning communities (academic and career
academies, magnet schools, schools within schools)
Nontraditional scheduling

A culture that promotes high achievement
Excellent professiona! development programs
Commitment to literacy

School-business partnerships

Collaborative leadership

Character education

Student accountability

Technology-infused programs




~ Hotel Information Travel Discounts

Hertz has been appointed the official rental
car company for the 13" Annual Model
Schools Conference. Attendees qualify for

Gaylord Opryland Resort rates as low as $23.99 per day. For reser-

vations, call Hertz at 800-654-2240, con-

& Convention Center  iactiou avel agen. or book onine o
Nashville

US Airwaysis pleased to offer Conference
attendees the following discounts: First/f

2802 Opryland Drive Envoy Class or Lowest Applicable Pub-

" lished FaresinF,C,D, A, B, Mor Uclass
Nashville, Tennessee 37214 of services: 5% off following all rules and

(61 5) 883-2211 restrictions; 10% off with 60-day advance
reservation/ticketing or per fare rule, which-

Be sure to mention the Model Schools Conference ever is more restrictive. Unrestricted Ap-
when making your reservation. plicable “Y" Published Fares: 10% off

with 7-day advance reservation/ticketing:

: 15% off with 60-day advance reservations/

$184 Slngle or Double ticketing. Note that base fares must be at

ays least 3200 to qualify. Call US Airways at 1-

each addlt10ﬂ8| {JEFSDH - $2O 877-874-7687 or have your travel agent

contact US Airways. Refer to Gold File
b .

Children 12 and under are free MUBRgr ST

when occupying the same room as their parents. Delta Air Lines s offering 5% off published

round-trip fares within North America and

the Caribbean. A 10% discount is offered

based on the published unrestricted Y06

fare. Save an additional 5% by purchasing

your ticket 30 days or maore prior to depar-

- ture. Restrictions apply, and these offers
GAYLORD OPRYLAND are not valid for Booking Classes A, D, |, U
RESDRT & CONVENTION CENTER and T. Call the Delta Meeting Network at
P 1-800-241-6760 or have your travel agent
W RV I ;
Nttt contact Delta. Refer to File Number
207940A.

G Ga}rlnrd Dpryland Resort-& Convention Center
: offers elegance, quury and true Southemn charm.
- Under maijestic, climate-controlled glass atriums,
- you'll be surrounded by nine acres of lush indoor
~ gardens, \'urmdmg rivers an-:i pathways, and sparkling
-~ waterfalls where you can unwind, explore, shop,
-© dine, and be entertained to your heart's content. -
.+ Highlights include a 44- foot waterfall, ‘Iaser~llgi11 and
- fountain shows, and tuurs abuard the De!ta
';_Flatboats - nght msrde t['re hﬂtel et




General Sessions

Prelude » Sunday 7:00 p.m.
Technology in 2010 —
What Students Will Need to Know and Be
Able to Do
Dr. Willard R. Daggett, President
International Center for Leadership in Education

Keynote Address * Monday 8:30 a.m.
America’s Most Successful Schools -
What Happens in the Classroom
Cr. Willard R. Daggett

Closing Address » Wednesday 10:15 a.m.
Dr. David J. Ferrero, Director of Evaluation and
Research-Education
Bill & Melinda Gates Foundation
and
Raymond J. McNulty, Senior Consultant,
International Cenler for Leadership in Education and
Executive Director, Successiul Practices Network

Featured Speakers

A series of featured speakers will present sessions on how
their organizations and agencies can assist schoois in
maving from promising models to proven models of suc-
cess with rigorous and relevant education pragrams for
all students. Among the presenters

Dr. Tom Houlihan, Executive Director, Council of Chief
State School Officers

Lawrence Gloeckler, Executive Director, Special Educa-
tion Institute of the International Center {or Leadership in
Education

Dr. Sam Houston, President and CEO, North Carolina
Science, Mathematics and Technology Education Center

Earn Graduate Credit for
Attending the Conference

Model Schools Conference participants can enroll in 3
three-credit-hour graduate course as part of the Confer-
ence. Details on the course will be included with the reg-
istration confirmation letter,

Visit our Website
www.LeaderEd.com
for a listing of model programs

and presenters
beginning March 31

SN Or. Daggett speaking
at the 2004 Maode|
Schools Conferenca

Concurrent Session Topics

The Model Schools Conference has a full range of mod-
els and sessions that will be of interest to K-12 adminis-
trators, teachers, board of education members, business
and government leaders, and parents. Included on the
Conference program are the following:

« The most successful U.S. high schools as
identified by the Council of Chief State'School
Officers and the International Center

» K-8 and district models that provide all students
with a rigorous and relevant curriculum

« Best practices sessions for teachers presented by
‘eading Master Teachers

o In-depth look for administrators and board
members at organizational structures and policies

» How learning in the arts improves academic
achievement

 Achieving academic excellence through career
and technical education

-*  Increasing academic success for special

education studenis

~» Raising high-stakes test scores

» Teaching reading across the curriculum

=  Collaborating with parents and the m:}mijniry
¢  Creating small leaming communities
 Different strategies for different learmers

» Promoting responsible student behavior

» Safe, supportive, and effective schools

» Technology integration in the classroom
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Sign Up for a Preconference J
The Ultimate “How-to” Events! A

Three full-day Preconference workshops will provide opportunities for teachers and administrators
to learn about strategies and approaches used by model schools and then organize, adapt, and
customize that information to meet the needs of their students. The presenters are not only known
for their knowledge, expertise, and communication skills, but also for their passion and willingness
ta help you improve teaching and leaming in your school or district.

R

_Saturday, June 25. 9:00 a.m. ~ 4:00 p.m. .

Using the Rigor/Relevance Framework to Raise Student Achievement

To meet AYP requirements, schools must move beyond the *what® of curriculum to the “how" of
instruction. Research supports the importance of application-based instruction as a means of raising
student achievement. By carefully planning learning experiences for students, high levels of cogni-
lion and application can be achieved. This workshop will provide the resources and guidance to
improve rigor and relevance, including the Rigor/Relevance Framework, which helps teachers in-
crease academic rigor and introduce real-world relevance in the classroom. Understanding this Frame-
work gives teachers a basis to analyze state tests, plan curriculum, differentiate instruction, and
select the most effective teaching strategies. The warkshop will also cover how to use the Interna-

tional Center's Curriculum Matrix and a planning process to align instruction with standards.

Sunday, June 26

Making the Most of Grades 9 and 12:

Redesigning Programs to Meet
Student Needs

Model high schools have found that a key to aca-
demic success is focusing on what happens dur-
ing the critical transition as students enter high
school and a key to future success is a rigorous
12" grade year. These model schools feature a
myriad of strategies in both grades that have all
but erased traditional grade level configurations.
Approaches such as small leaming communities,
class size adjustments, academic interventions,
mentoring, tutoring, postsecondary articulation,
business partnerships, senior exhibitions, and in-
ternships are being used to-design programs that
meet the students' interests, leamning styles, and
aptitudes. All approaches have one thing in com-
mon — an uncompromising commitment to high
expectations and rigorous and relevant instruction.
This workshop will review successful approaches
identified in the schools involved in the Intema-
tional Center's high school! initiatives and provide
opportunities {o interact with model school lead-
ers who have implemented innovative programs.

9:00 a.m. —4:00 p.m.

Innovative Strategies and Best
Practices for Educating Students
with Disabilities in Grades 7-12

Students with disabilities can benefit fram No Child
Left Behind, which has placed the spotlight on the
significant achievement gaps that exist far certain
groups of students, Schools cannot continue the
tradition of low expectations for students receiving
special education services. On the other hand, we
cannot expect a dramatic improvement in the
educational performance of these students until
instructional programs are realigned ta give
students the opportunities and supports that will
allow them 1o succeed. A steady path of increased
expectations and insistence on continuous
improvement is the way to proceed. This workshop
will describe a performance-based approach to
increased expectations and improved achievement,
Participants will hear from successful schools that
are using data to analyze performance, drive policy
decisions, and allocate resources. Strategies and
best practices for educating students with
disabilities will be shared.

You may sign up for one Preconference (Saturday or Sunday) or
two Preconferences (Rigar/Relevance on Saturday and one of the Sunday sessions).
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§ Registration Information 7=
%%w@‘ﬁ The registration fee for the Model Schools Conference is $485. %&M‘j

The cost for groups of five or more is 5445 per person.

Registration fee includes:

dmission to all general and concurrent sessions
Case studies from presenters describing their programs
Dr. Daggett's latest report on his research
Discounts on International Center publications and videotapes
Moming coffee and baked goods, afternoon refreshments
Handouts and other materials

Deadline

Space is limited, so please register early (o ensure your place. You
will receive confirmation of your Conference registration. Please
provide e-mail address. After May 17, add a late fee of $50 per
person,

Cancellution Policy

Cancellations requested in writing before June 1 will be subject to
4 $25 processing fee. Cancellations requested between June 1 and
June 16 will receive a S0% refund. No refunds will be issued after
that date, but you may send another person in your place

Yes | I'm coming to Nashville for the

Purchase Orders

Each individual on a purchase order should complete a copy of
the registration form below. Enclose all forms with the purchase
order. Please indicate a contact person on purchuse prders for
more than one person.

Special Services

If you are disabled and require special services, please attach a
description of your needs, Special housing requirements should
be discussed directly with the hotel,

Payment
Provide credit card information or make check or purchase or-
der payable to:

International Center for Leadership in Education
1587 Route 146 « Rexford, New York 12148

Phone (518) 399-2776
Fax (518) 399-7607

[ndividual/ Group of 5

= small group or maore
Model Schools Conference on June 26-29 Derpemon  per pershi

£ Model Schools Conference 1 5485 O 5445
I Muodel Schools Conference and One Preconference 1 5620 O 5580
Select O 1. Rigor/Relevance (Sar) OF O 2. Grades 9 & 12 (Sun.) OR O 3. Students wiDisabilities [Sun.)
U Model Schools Conference and Two Preconferences 0 s700 5660
Must Select ¥ RigonRelevance AND EITHER D) 2. Grades 9 & 12 OR O 3. Students wiDisabilities
I_’ﬂ].rmunt must be made in US funds. Contact
O Check enclosied § _ 0O Purchase Order enclised 8 Person
Please charge § o my O SR or O account number - — - =

Dr. Mr. Mre Ms. Miss (circle one) signature o erpires

Piease print

Mame ___Position o
School or School
Organization District (if applicable)
Address
City Stare Zip
Phone ( ) Fax | ) E-mail
Make check or purchase order payable to T
International Center for Leadership in Education &, v/ Successful Practices Network

and send with registration form(s) to:
Model Schools Conference !21;-,
1587 Route 146 » Rexford, New York 12148
(518) 399-2776 = fax (518) 399-7607

Successful Practices Network
members should use the special
Network registration form,

R




D MOTOROLA 3 "o - APS
——

Peoria PASS™ Program Application and Commitment

Applications due April 19, 2004 to: Donna Davis, Communities In Schools of Arizona, 4520 N. Central Ave.. Ste 560..
Phoenix, AZ 85012; or fax to (602) 252-5314 or e-mail to: donna davis@eisarizona.org. Telephone: 602-252-5312

Name: Best e-mail address:
‘School: - - Position: (Grade level & subject)
Work Phone: Home Phone:

Best Fnéih’ng address:

Work experience in addition to teaching: (Include place, dates, and responsibilities)

What are your expectations from the program?

Other comments to share with the selection commitiee

Administrative reference:

MName Phone E-mail

If chosen to participate in this PASS program, | understand | will be notified by April 26" and | agree to:
= attend ALL of the scheduled sessions ((July 26-July 30 from 8:00 a.m. to 5:00 p.m.)
* develop, implement and share the resuits of an action plan

* attend a participant orientation on May 3rd and a program-end presentation in the fall
(date to be determined by class participants)

Date Signature of applicant
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Partners Advancing Student Success (PASS)
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The Partners Advancing Student Success (PASS) program is designed to bring business and education togetherin |
an effort to further the implementation of Arizona's Academic Workplace Skills Standards into today's educational
system. Businesses report that students leaving the school today do not have the skill sets necessary to immediately
support them in the workplace.

|
In an effort to bring business and education to a common understanding of one another’s perspective of the issues
and situation at hand, we are asking teachers who have an interest in participating in such a program to commit to
the following time commitments (ALL SESSIONS ARE REQUIRED):

e 2evenings: One for orientation scheduled for May 3, 2004, from 4:00-6:00 PM
One for program-end presentations in the fall (schedule TBD)
* Sessions as scheduled during the week of July 26 between the hours of 8:00 AM to 5:00 PM

Program Mission
Prepare students with the workplace skills needed to succeed in an ever-changing world, by providing opportunities
for educators & business representatives to learn from each other.

Program Objectives
* Develop awareness of technical and other workplace skills required to be successful in varied levels in the
worklorce.
* Increase educators’ knowledge and understanding of key issues, culture and climate in industry.
* Increase business representatives’ knowledge and understanding of key issues, culture and climate in education.
* Specific Program Objectives in regard to the Arizona Workplace Skills Standards
e To become familiar with the workplace skills standards.
» To validate the relevancy of the Workplace Skill Standards to both curriculum and jobs.

* Toraise consciousness around calling out the workplace skills standards as academic lessons are being
taught,

* To develop action plans that utilize some or all of the Workplace Skills Standards to better prepare students
for future success.

Program Benefits

* Atthe end, each educator who completes the program will receive (3) Professional Development credits or
may be eligible for a $250 stipend

¢ Enhanced partnerships between the education system and business for a stronger and better-prepared
workforce.

* To have a better understanding of the connection of Academic Workplace Skill Standards to curriculum.
¢ Reinforcement of lifelong learning.




The Peoria Unified School District

High Tech High School
February 2003

L What?

We are developing a proposal to establish a high tech high school in conjunction with WestMEC
(The West Valley Regional and Technical Center), Arizona State University-West, Mid-Western
University and the City of Peoria. We are also working to develop partnerships with a number of
corporations in the area,

Learning Goals
I'he learning goal areas listed below would be embedded in the curriculum:

I. Empirical Reasoning: “How do | prove it?"
Quantitative Reasoning: “How do I measure, compare or represent it?"
Communication: “How do I take in and express ideas?”
~ocial Reasoning: “What are other people’s perspectives on this?”
Personal Qualities: “What do I bring to this process?”

LA oG Lad b

Achieving the goals of a high tech high school will require new learmning paradigms such as
discovery learning, self-directed learning, learning on demand, and organizational learning. In
addition, new learning communities cutting across existing boundaries between schools.
universities, communities, and industry and supporting horizontal and vertical integration will
need to be developed.

We are discussing several possible models for high tech high school. The follow ing are
examples, with the actual focus of the school to be determined after input from the constituent
groups involved in the project and approval by the Governing Board

“Focused Magnet School

Size of School
* 450 students per grade level (grades 9-12)

T-Gen Model

This model would have a curriculum ali gned with that of Arizona’s Translational Genomics
Research Institute, Major courses of study would be developed in the areas of biotechnology,
genctics, biomedicine, bioethics, DNA and other fields in the biosciences area. The integrated
course of studies would have a strong career focus that would lead 1o internships for all students
during their senior year. The academic program would be fully integrated with technology.
Through partnerships, students would develop linkages to the university and business world that
would help them meet their career goals.

Biomedical Model

This model would be similar to the one above, but would be much broader in scope. Students
would have an integrated course of studies and would be involved in an internship during their
SEnior vear.

High Teeh High Discussion Dioe 2130
PUSD Curriculum and Instruction



Teaching Model

This model would tie into the current Future Teachers Program that exists in the Peoria Unified
School District. It would provide an integrated course of studies that could help students go into
a teaching career in areas of high need, such as special education, mathematics or science,
Again, students would be involved in a focused internship during their senior year and would
develop linkages 10 ASUW that would facilitate their matriculation to the university.

Smaller Learning Communities

Size of School
Each smaller learning community would have approximately 100 students

Significant Features

I, Personalized education

2. Small schools

3. Teachers as advisors

4. Students focusing their interests

5. Leamning through real application of skills

6. Diversity in the learning environment

7. Partnerships between vouth and the business community that focus on youth

development

8. Authentic assessment based on a demonstrated mastery of standards and
application of skills

9. Rigorous academics with practical hands-on application

I1. How?
Prerequisites for the success of High Tech High School:
* Strong support from the PUSD Govemning Board and Superintendent
* Strong partnerships with Universities and Business Comm unity
* Strong partnerships with WestMEC and the cities of Peoria and Glendale
* Strong commitment from a core group of current PUSD staff

Il Why?

Many educational leaders recognize that the traditional high school model is less and less
effective in preparing students for life and work in the 21% C entury, Our economy is now driven
by information technology, biotechnology, and nanotechnology. In order to function in such an
cconomy, students must be taught how to apply their knowledge to solve real-world problems.
They must learn in an environment that will foster more inclusive frameworks for innovations in
learning, This would include open approaches to knowledge creation, integration and
dissemination, and technology transfer. One way to do this is to create environments where
students learn through the application of skills and content that are aligned with their interests,
learning style, and aptitudes. Unfortunately, most American schools are not organized for
application or contextualized instruction, even though we know that when we teach students how
to apply knowledge, they retain it and perform well on tests,

IV, Where?
We are currently exploring a number of options for the location of the school.

V. When?

The goal is to open a high tech high school in August 2006,
High Tech High Discossion Doc 12403
PUSD Curriculum and Instruction
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Western Maricopa Education Center, District 402
4949 West Indian School Road PH: §23-873-1860
Phoenix, Arizona 85031 FAX: 623-873-4188

Announcement of
Career & Technical Education
Enhancement Grants

2005-2006

West-MEC has allocated up to $100,000 for incentive grants o be awarded to West-MEC member
districts. Each application should be directed toward planning and/or implementation of one of the
following concepts in Career and Technical Education:

* Integration of Academies and CTE: Developing a delivery system for integration of academic
competencies in CTE courses, and/or CTE competencies into academic courses.

* Career Exploration: Plan, develop, and or implement improvements to program/s for 7" and 8
grade students.

* New Program: Plan, develop, and/or implement new Level I1T career preparation programs.

* Work Based Learning: Develop and/or implement a delivery system for work based learning
opportunities for high school students.

* Marketing Local CTE Programs: Develop and produce marketing materials to promote career and
technical education in your community.

The application must clearly describe the goal/s, objective/s, and activities which support the
outcome of the grant. Professional staff shall be identified by title and their role in the grant. A
description of your requested budget is required. The application will be evaluated based on the
attached evaluation instrument. A maximum of twenty points are available in each of the five
catepories,

Timeline:
* Applications Due to West-MEC Office: .............. March 1, 2005 by 3:00 PM.
" Nofification to Grant Recipients: ........coo.coooouec... April 15, 2005
*  Grant Implementation Period:..............................May 1, 2005 — June 30, 2006
* Presentation of Grant to an Appropriate Audience &
Completion Report Due to West-MEC:............... August 31, 2006
Questions:

Please call James Brown at 623-512-2201 or call the West-MEC office at 623-873-1860 with vour
questions. We’ll be happy to help you in the grant process.

West-MEC Grant Applications 2005-2006



West-MEC
Grant Application Requirements

Member districts must provide the following information to West-MEC at 4949 West Indian School
by 3:00 PM on March 1, 2005. The information must be provided on five (5) pages or less
including the attached cover page (the name of the school and district should only appear on the
cover page). Submit four copies of the information. Each of the five categories will be scored at a

maximum of 20 points each for a total potential of 100 points. The five categories for the project
are:

Describe the purpose/intent of the Project.
What are the projected outcomes/goals to be achieved by June 30, 2006?
What are the projected outcomes/goals to be achieved two years after the grant?

R

Deseribe the qualifications of the personnel (titles only: no names) to be involved in the
project.

5. Include a budget requested amount in each of the following categories and describe how the
funds will be used:

= Salaries/Stipends: S
Description to include the number of hours, hourly rate and what participants will
be doing:

* Supplies: S

Description to include what is needed and how the supplies assist in achievement
of the outcomes/goals:

« Staff Development: b3
Description of the activities and how each activity will assist in achievement of
the outcomes/goals:

Budget Summary:

Total budget requested:

Number of schools involved in the project:

Dollars requested per school:

Number of students directly impacted by the project;
Dollars requested per student directly impacted:

0 T | S s I T 5

A presentation of the Grant to an appropriate audience and a concluding narrative report written to
cach of the above five categories for demonstrating achievements must be submitted to West-MEC
by August 31, 2006.

West-MEC Gramt Applications 2005-2006



Western Maricopa Education Center, #402
(West-MEC)
Career & Technical Education

Enhancement Grants
2005-2006

Application from:

District

School(s)

Application for the following Area:
{Check ONE only)
U Integration of Academics and CTE
U Career Exploration (Level I)
J New Program Planning
J Work Based Learning
. Marketing Local CTE Programs

Applicant:
Address:
City/State/Zip:
Phone:
Fax #:
Contact Person:
E-Mail Address:

Signatures:

Local Director

Superintendent or Assistant Superintendent

West-MEC CGrant Applications 2005-2006



Chandler Unified School District
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Year Two

« Support materials were introduced for
use throughout the year,

« Data review |ndicated areas of
refinement and review.

« Tralning focus on leaming spedfic
content.
« Site based accountability measures

continue. Chandlier Daifed
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Year One

« Highly versatile strategies were seiecied

for use.

« Two district wide literacy In-services
conducted
r Sites developed accountability
instruments

« Developed supgort materials for
teachers for reference purposes.
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Year Three

r Opportunities for more integration
within interdisciplinary and content area
teams,

« Internalization of strategies and
philosophies related to content area
literacy for the enhancement of all

students
i ity
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Chandler Unlﬁed School District
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Needs AssessmErtt

« Data Driven — AIMS, District Benchmarks

¢ Brainstorm by Secondary Principals with
Staff Development Director

r Identified Master Teachers in Content Areas

* Vocational Education - Technobogy
* Fine Arts - Science
* English - ocial Studies
Chamfler Duificd
= x Diatriey

CLICK's Core Philosophy

« All teachers must connect literacy in
their classrooms

« Promote research based literacy

strategies
¢ Provide continuity among strategies
AND
'S DEUEIDP commaon appmamjs Dnitied
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Rationale for CLICK [

« Literacy has been identified as prmnty
area by the district and school board

« Research-based decision making
indicates that content area reading Is a
necessary area of focus for all
secondary educators

< Addresses state and national content
standards

Chandlar Unliied
Hrhaoal Distriol
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Forming CLICK

« Each participating school has at least
two o six CLICK trainers at each site to
SErve as a resource

« CLICK trainers provide tralning to
content area teachers district wide

« Implementation of training is monitored

r Data |s collected throughout the year for
evaluation and refinement of program,
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Implementing CLICK
Four Year Plan was developed by the council

« Year One
» Orientation
rYear Two
* Application
«Year Three
= [ntegration
~Year Four
= Continue Impléementation and Addigg Eﬁ'lls
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How well did CLICK dlick? Huw WEH did CLInEtEJ( click?
T cn logs wera
« Some teachers ¢ Professional strategis
volced concerns that  development e Yes
they wera NOT deitvered in such a
reading teachers way to demonstrate ¢ Lesser known r ?:aﬁéngtamr:ul'ﬁl e
that reading bodyinisrchiorin ummped?u?w
strategies are an lr*ews:ted A teachers were askad
inherent and vital for student work

part of the leamning samples,
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How well did CLICK click? Final Thought
r Eume Tﬁamm had « “Snme teil:m used "Never doubt that a small group of
Imp‘;:dmmm r;“:f“‘-‘ ‘fxﬂ‘“ thoughtful, committed citizens can
mm'd’ change the world. Indeed, it Is the anly
¢ Provided i — thing that ever has.”
collaboration Ses - Margaret Mead
opportunities ir foster discussion and e
district wide in- thought regarding
services and on site ﬁe@mw use of
workshops _fr-lﬂ-d_ e wnl'll‘lmd |
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Word Squares

Vocabulary Word

Example

One ar two word definition of the word | Pictorial representation
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PROGRAM

3:00 - 4:00 Registration, Exhibit, and
Refreshments

4:00 - 500 What's New' from
Sonth-Western
Business Education for
High Schools
Presented by
Steve Theobald,
Natonal Consultant,
South-Western,
a Thomson company

500 - 500 Break

500 < 610 Wher's New from
Course Technology in
Compurer Education for
Hiph Schools
Presented by
Frun Weaver,
Educanonal Technology
Consultant,
Course Technology.
4 Thomson company
010 - 630 Awarding of Door Prizes
ineluding 1Pods
(You must be present to win, )

This workshop is offered
free of charge
as a service to all business,
technology, and
vocational educators!

DATES/LOCATIONS

March 2, 2005 # Fiesta Inn Resort
2100 South Pricst Drive
Tempe, AZ 85282

Directions:  From Sky Harbor Airport, follow
the signs to the 202 EAST EXIT. Exit at Priest
Drive (where the airport exit merges with the
202 hmighwav). Tum nght (south) at Priest
Drve and dnve two miles to Broadway Road
The Fiesta Inn Resort is located on the south-
west comer of Prest and Broadway and the
entrance 15 on your right after the intersection

March 3, 2005 4 Sheraton Crescent Heotel
2020 West Duntap Avenue
Phoenix, A

hrections:  From  Phoenix 5Ky Harbor
International Awport take Interstate 10 North,
which will turn westward. Follow il you
come o Interstate |17 North and  truvel
approximately 07 miles. Take the Dunlup
Avenue exit. The hotel 15 on the northeast
corner of the intersection.

March 17, 20054 Tucson Marmotl
University Park
880 E Second Street
Tueson, AZ

Directions: From Tucson International Awrport
go North on Tucson Blvd. (1 mile). Left onto
Valencia. One block to Campbell Ave., turn
right. Eight miles to Broadway Ave., tum lefl.
Two miles to Euclid, tum nght. North one nmile
to 2nd St.. tum nght.

REGISTRATION

To register. please complete and return the
Registration Form by February 23, 2005 10

Il Sehlethaum
Thamson
5191 Nutorp Blvd,
Mason, O 453040
Fax: 800-453-7882
Emuil: jillschleibaum @ thomson.com

e e e e e e e m ww mm wm mm mm mm owm omm mm owm mwomm

REGISTRATION FORM

Mame(s)

School Name

mﬁ.l.:. _ﬂ }|_,E eSS

City/State/Z1F

School Phone

E-manl Address
Please Indicate Location Attending

o Tempe L Phoenix | Tucson



Arizona School Counselors Academy

June 8-11, 2005

Omni National Golf Resort & Spa

Tucson, Arizona

Presenters will include National Leaders in Career Planning and School Counseling

Norm Gysbers

Michael Blake

$670
$510

$385

Crueetions Regarding Academy
Registrution

Umiversity. of Arizona

Coliege of Edycation
Educational Peychology

Aftn: Ross Hendricks

PO Box 210069

Tucsor. AY BST21-006Y
Phone: 520-626-101%

Fnx 520-621-2%09

Email: rhhi@email armrons eduo

Principal author of the “ASCA Model of Comprehensive School
Counseling”, Recipient of 2004 ASCA Life-Time Achievement
Award

Curly & Sharon Johnson Authors of “Results-Based” Comprehensive School Counseling.

Curly is one of the recipients of 2004 ASCA Life-Time
Achievement Award

Keynote Speaker:
June 8, 2005
2:00 PM.

Author of Oscar Award Winning Dances With Wolves and

recently published sequel The Holy Road will speak on
“Diversity As A Strength and The Power of Positive Working
Relationships™

Registration Fees:

3 nights single room lodging (based on availability) will include
Academy Registration, materials, and meals

3 nights shared lodging will include Academy Registration,
materials, and meals

Non-Lodging Option includes Academy Registration, materials,
and meals

Registration Brochures Will Be Mailed the 2nd
week of March 2005



ACOVA SURVEY--January 2005
Teacher Shortages and District Concerns Relating to Participation In CTE Programs

1. Please identify your school district by type. Urban Suburban Rural
If you would like to share your district’s name, please do so. This survey is for statistical purposes only.

2. Our District filled Career and Technical Education teaching positions in the following areas
for the current 2004-05 school year:

Agriculture Health Occupations
= Business N Technology
: Marketing Trade and Industrial

Family and Consumer Sciences

3. Our District was/is unable to fill Career and Technical Education teaching positions in the
following areas for the current 2004-05 school year:

Agriculture Health Occupations
Business 3 Technology
_ Marketing Trade and Industrial

Family and Consumer Sciences

4. Owr District is projecting vacancies in Career and Technical Education teaching positions in
the following areas for the 2005-06 school year:

Agriculture Health Occupations
Business Technology
Marketing _ Trade and Industrial

Family and Consumer Sciences

5. For the next five years, our district will be projecting openings for CTE teachers.

6. Do you believe there is a current shortage in qualified CTE teachers?
Yes No In what area(s)?

7. Our District has closed programs in the last three years because of a lack of teachers.
Yes No What area(s)?

8. Owr District would consider re-opening closed programs if teachers were available.
Yes No If yes. which programs?

9. Have you lost teachers to industry over the past five years?
Yes No Don’t know If so, what has been the cause?




10. Where are you currently recruiting teachers?

_In State University Education Preparation Programs
Out of State University Education Preparation Programs
Out of State Teachers moving to Arizona

Industry, workers wanting a change

Military

Other

BN

11. What are the barriers 10 recruiting teachers into education?
___ Balaries
___ Centification process
_____ Bureaucratic requirements on classroom teachers
Oiher

12, What changes would you recommend to streamline the certification process?

13, How would you rate the state university teacher preparation programs?
(circle one) | 2 3 4 5
Poor Avernge Terrific

14, What changes would you like to see in the universities” teacher preparation programs to better meet your district’s
needs?

15. Do reporting requirements (i.e. performance measures, etc.) inhibit your district’s participation in CTE programs?
Yes ~ No If yves, how?

16, Are the AIMS testing results impacting your district’s enrollment in CTE programs?
Yes No If yes, how?

17. Are funding issues inhibiting your district from opening/reopening/expanding programs?
Yes No How?

18. Areenrollments in other electives being effected by your students’ AIMS performance?
Yes Na If'ves, how?

19. Approximately how many students were affected?

20. Please describe other issues not previously addressed:




ARIZONA NONTRAD 101

Sponsored by

The Arizona Department of Education
In collaboration with

P.H.A.S.E.
(Project for Homemakers in AZ Seeking Employment) &

A.H.R.R.C/Northern AZ University

(AZ Hospitality Research & Resource Center)

THIS INNOVATIVE, ON-LINE COURSE IS A STATEWIDE COLLABORATION THAT:
* Fulfills Your Nontrad Grant Requirements

* Professional Development Certificate Upon
Completion




The 2005 Customer
Satisfaction Survey

The Career and Technical Education Division of the Arizona
Department of Education annually surveys the administrators and
teachers who use the products and services provided by the Division

and who work closely with the Division’s staff.

These surveys have become a tool for learning about your satisfaction
with the delivery of products and services and the Division’s success
in meeting the expectations of Arizona’s Career and Technical

Education customers.

In March, Career and Technical Education Directors, Teachers, and
CTSO Teacher/Advisors will be sent an email with a link to the 2005
Customer Satisfaction Survey, along with instructions on

how to complete and return the survey.

DON'T FORGET! IN MARCH
LOOK FOR AN EMAIL IDENTIFIED AS
THE 2005 CUSTOMER SATISFACTION SURVEY.

PLEASE ALERT YOUR TEACHERS TO DO THE SAME.

Your opinions are important in the establishment of priorities, goals, and standards that
affect all of Arizona’s Career and Technical Education professionals and the students
they serve. We appreciate your attention to the Customer Satisfaction Survey.




Arizona Department of Education Educational Services
& Resources Division
Tom Horne, Superintendent of Public Instruction

February 2005
Issue 6

CTE FACTS

CTE FACTS is published monthly during the school year and highlights informative
educational statistics related to Career and Technical Education (CTE). The focus this school
year is on Arizona CTE Core Values. This month's Core Value is:

Preparing students for high wage/high demand occupations and career pathways to enhance
the competitive edge and economic development of Arizona.

CTE Leads to High Wage/High Demand Occupations

The mission of CTE is to prepare Arizona students for workplace success. Some of that
success is found in finding a career that's in high demand and pays a good wage. The Career
and Technical Education unit uses labor market information from the Arizona Department of
Economic Security, in cooperation with the U.S. Department of Labor, to determine the ranking
of its CTE programs. By use of a formula which weighs the number of openings, wage,
academic and technical skill required for a program, a determination is made as to those
programs that are in high demand in Arizona. Here are the top five CTE programs having the
most annual openings according to 2003-2013 occupational employment projections:

Projected Annual Job Openings
Related to CTE Programs *

0 12,000 |
P | 10,000
N | 8000
! 6,000
N
G 4,000
3 2,000
Culinary Arts Markating Nurging Law, Pub, Construction
Hgg-nt - Sarvices Safatf. Tech

*Tource: Anzong Department of Econamic Securnty, Research Administration, in cooperation with the UL 5. Department of
Labor, Bureau of Labor Sfalisfics
** Markeling, Management and Enfreprengursil

Tom Bartz
(602) 542-TB5E6
tbartzi@ade.az.gov



Many of these opportunities prepare students for careers in higher paying fields. As an
example, within the Culinary Arts program, the following occupational titles exist: Food Service
Manager, Chefs/Head Cooks and Managers of Food. Within the Marketing, Management and
Entrepreneurship program, the following occupational titles exist: Sales Engineers, Sales
Representatives, Travel Agents, Salespersons, Retail Managers and Convention Planners.

Each occupation has a particular degree of preparation needed to fulfill the responsibility of the
job. Normally, there is a direct correlation between the amount of education preparation and
higher wage.

In a related matter, the U.S. Department of Education released last summer a National
Assessment of Vocational Education report on the status of CTE. Some of the following
findings pertain to the earnings gains achieved by CTE students:

» Taking four high school CTE credits increases a student’s average earnings by $1,200
immediately after graduation and by $1,800 seven years later.’

+ A single year of postsecondary career and technical education study “brought five to
eight percent more eamings to postsecaondary CTE students then to high school
graduates with similar characteristics™

e "Seven years after graduation (high school), students earned almost 2 percent more for
each extra high school occupational course they took. That translates into about $450
per course, based on average earnings of $24,000;..."

FAST FACTS...

Here are some other facts regarding high wage occupations that students can enter after
completing high school and college CTE related programs... ...

« “With a Cisco networking associate certification you can come out of school making
about $50,000 a year. If you have no hands-on experience you can make about
$40,000,"

« Computer Science graduates are offered an average starting wage of $49,055;
Management Info. Systems majors average $43,953, programmers at 544 644; private
accountants average $34,616; entry-level management $33,494; and sales $33,143.*

' U.5: Dept, of Education Offica of the Under Secretary, Pelicy and Program Studies Service: National Assessment of Vocationai Education:

Final Ropart to Congress, Washington, DG, 2004

# "Department of Education Releases NAVE Repon,” Rev, of Natona! Assessmant of Vacabonal Education. Final Report fo Congrass by
Techmques Magazing. Sept. 2004,

' Williams, Claudine. “Leaving School Early.” MSH Carsers, 1 Aug: 2001

 Bialik, Carl. *New Graduate Salanes * MSN. Carseers. 1 Aug. 2001

CTE Vision: Ensure a dynamic workforce by fully developing every
student’s career and academic potential.

CTE Mission: Prepare Arizona students for workplace success and
continuous learning.

The contants of this publication were partially devieloped with funds sllocsted by the U 5. Department of Education under The Car D. Perkins
Vocational and Technical Education Act of 1898 P L 105332 These contents do ngt necessarily represent the policy of the agency, nor
should endorsement by the federal govermmen) be assumed.

The Arizana Department of Education of the State of Arizona does not discriminate on the basis of race, color, national origin, sax, disability,
religion. sexual orientation or age in its programs, actvilies or in-its biring @nd employment prachces

The following division has been desighated lo handle inguires regarding the non-discrimination policies. Adminisiralive Services, 1535 W,
Jefterson, Phoenix, AZ B5007 Phone: (B02) 542-3186, Fax; (602) 542-3073

Tom Bartz
{802) 542-TBEE
thartrifade ar.gov



The 2005 Customer
Satisfaction Survey

The Career and Technical Education Division of the Arizona
Department of Education annually surveys the administrators and

teachers who use the products and services provided by the Division

and who work closely with the Division’s staff.

These surveys have become a tool for learning about your satisfaction
with the delivery of products and services and the Division’s success
in meeting the expectations of Arizona’s Career and Technical

Education customers.

In March, Career and Technical Education Directors, Teachers, and

CTSO Teacher/Advisors will be sent an email with a link to the 2005

Customer Satisfaction Survey, along with instructions on

how to complete and return the survey.

DON'T FORGET! IN MARCH
LOOK FOR AN EMAIL IDENTIFIED AS

THE 2005 CUSTOMER SATISFACTION SURVEY.

PLEASE ALERT YOUR TEACHERS TO DO THE SAME.

Your opinions are important in the establishment of priorities, goals, and standards that
affect all of Arizona’s Career and Technical Education professionals and the students
they serve. We appreciate your attention to the Customer Satisfaction Survey.




2005 Performance Measures Reporting
Feoruary 2005

Today’s Topics New in 2005

— 9 feordary CTE
| Carcanireles Begas) |

SAIS |0 number is a required field on the r—
Corcentr:rlor record,

[————

* 2005 Performance Measures Reporting
— SAIS Reqguirement for 2005
— Mew Flacement Flald
* On=Lins
- FediState Indicator Problems Fied
* AINMS Data Quality Update
= 2005 Backup Access Syslam
+ SAIS Listof W3, W4, W5 codas
+ Submit Electronic Filgs Early
+ Learn 1o "Press tha Button®

S ——
‘ Please tell your MIS or IT or other data}
) personnel of this change socon.

< - A e ) I

Change in Placement Record

. @
'AIMS Data Quality'

“Leaver Code” a7
gﬂeasnn for Leaving —
bchl::t:-I is now lisled
elow "Contact Type" T 700 Becondary CTE |- What
~ Copied from 2004 _1 Sovmiviios et} '
reporied concentralor = We've
information T e
~ Must be included for I[‘ - | Learned
wew records entered | Se———————— | - —
in 2005 o ———.
o ! 7
Matching Not Possible Current Match Process
- =
—.iliﬂ‘a;%mndarr = | = @
____;E:F.E:‘mumulnr = | E MMSW‘I —1?u:_'_lr- @
o = ;:': Seanctary CTS &}
= B ol B
| = | | B Mess eV @
|w & | Standand —_— =
. =
* Liza M. Brown
+ 14 July 1588 « Elfzabeth Brown + Liza Brown =
« 14 July 1984 » 14 July 1988 %
% 7 =3 @ =

Prepared 'ﬂU MariLee Johnsown, Manager
CTE Prograva lMaprovevinint, ADE
Evanil H"L|S|'|I-15ﬂ@v‘-df..gi.-vfﬂ‘v'



2005 Performance Measures Reportling
February 2005

AIMS Answer Sheets

New Match Process

= Spring 2004 is the firsl time the SAIS 1D is
Included on AIMS answer sheels.
 |n 2005, CTE will match on SAIS 1D first
wherever possible:
= Where malching on SAIS 1D 5 not
Eossihla. CTE will continue to match on
ast Name + First Name + Birth Date.

5

{—]20es =
[ Bacendary CTE |—I
|

segu

| -"E Concentraior
| — Fapon

————————
e e

« SAIS 1D
» Liza Brown
* 14 July 1986

MeEeN wBoaM

Ed <+

When SAIS Birth Dates Are Wrong

+ A student's date of birth (DOB) 18 entered
inlo the SAIS system by the districl as
githar enrollment of student personal
information

- Districts recetive an emor report after the

dota s uploaded o SAIS

Uncorrected errors impacl the ability to

malch CTE concanteator names with

AIMS.

When AIMS Birth Dates Are Wrong

+ AIMS answer shoats will defaull to SAIS
10 when tha 2004 AIMS tast infarmation
5 diffarani.

+ Prioe 1o 2004, student name, birth date,
efe. could be missing or invalid on
answer sheels.

« Dislricts receive an AIMS error report
after the data is uploaded

* Uncorrected errors impact the ability to
maich CTE concentrator names with
AIMS when the sfudenis® AIMS scores
are daled before 2004

F 2

CTE Improvement Strategies

« |n 2005, CTE will maich on SAIS 10 first
wherever possible,

+ GTE hopes to supply local districts with a lisf of
AIMS student dats errors that still exist for
student names, birth dates efc.

+ Correchng these AIMS student dats emors on
pre-2004 AlMS records may increzse CTEs
ability 1o match yolr 2005 concantrators with
their passing AIMS resulis.

o #

CTE Improvement Strategies

+ Wihin the 2005 CTE on-line system

—an invalid or missing birth date will not load
into the concentrator record,

—an invalid gr missing SAIS |10 will not load nto
the concentrator racord.

+ Districts that submit by taxt file will be netified of
myshd of missing birth date andfor SAIS
information once data is uploaded.

» CTE will compare the condentrator SAIS 1D and
DOB with the SAIS information on file and naotify
distncis when they do not match.

= P

Prepaved C'E Marilee Johnsowm, Mandger
CTE Proorawe IVAprovement, ADE

Eail mjohnso@ade.az.gov
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Emergency Backup Disk

f

* Your annual self-contained
emergency back-up reporting
system Is available today.

+ Other helpful hints on page 8

Federal or State Record?

= Aleroaie webdmemet acoest siabon

Starigarly 0 the event there are problerm =
i }A e —l]
- Try using the ermergency back-up to 1-_7
S

learm howe M works

—r:mm dary =
— CTE Contareratar |_

Shepen | Only one federal

_.,f record can exist.
| | 'I

7 o

|
Fadural Seame Recand Inficater 1 Siﬂ!E I

Federal or State Record?

]_"Jnm. F
— 2008 SatoAmary b=
|

' CTE Coimasiiias o

__1 HIW!

for that student

c| Anyother records
-
| are state records.

|I Fadeial Stare Recaud ladicato 0 [ Suate ]

SAIS Withdrawal Lists

CTE is working with the SAIS

system data lo provide local

districts with a complete list of all

codes entered this year for

- W3 (Expelied/Suspandad) %‘hq Wl

- W4 (Absance or Status Unknown) —l

- W5 (Orop Cut o
These are potential 2005
concentrators (o repart this
year.

D Wb

& o

There is a letter...

* For those districts
that submitted text :
files last year §

» Explains what
Donna Kerwin
needs from you
this year

* Guidelines, page 7

(Il

# 7.

_ Zero Reports _#
& =

Remeambering
to "Press the
Button”

Prepared kg rMarilee Johnson, Manager
CTE Progrive lmprovement, ADE
Enail mjnhnao@adﬁ.ﬂz.a::-v
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Zero Concentrators?

1608 Extansmy CTR Fragiem Contansratar Repony
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b e 5 b e e by | T s S g 5 70 @ P S g S
At b e g 41 3 b g Sy sy P S

V- i i T EenE——

| “When you are éﬁﬁenng all
students,
Click Here When Finished”
W

o

List of Missing Programs

Feorua ry 2005

Zero Placements?

118 Goredmate Figs emant Jureey Fiemo

Fi s Ppepnen smged (58 w4 e e ke e
Tt 1 o bl e P Wt 0 ks 8 b e ey
R S A Al TN R R

e e m Brem iy e
W By Pl b d

i

“When you are done entering
all students,

Click Here When Finished” |

o+

o

o

2008 Plasemanteidaie Pl ements
arm e sing Pl Bes ablawing poegrsme;

Basmgls High Srhasl |
Frngemia cl0 CTp—— T

B [ SR TSy

L & LT a o [ —

1A £ vinamy dors

Treas RPN
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Nothing Missing?

2005 Concentrators:!

Vi amdmnbraPes Mgt dafa sidiy ls aoisplaie
Rivw anall b e vand be Canemd wiml Toalinloal Lo aboii
SRR ot i it e it g e ainipla iy od fain 2004
Spcanbiiy UTE Posip oy Camgaipiay)si Fajisii

Please Remember...

When yau are doné snteitha all studenig,
ifick Here When Finished:

Press the button. %

\_&._g

Emall m|ohnso@ade. az.cov

Prepaved Oy Meriles lohnson, Mandger
CTE Progvam [Wprovem

G, ADE

2005
Performance Measuras
an-line system
is expected to be open
March 1 2005.




il
Arzona Department of Education
Tore Horne, Seperistendont of Pabik [nsnectlon

Arizona Career and Technical Education Strategic Goals

Goal I Develop and implement vision and mission for Career and Technical

Education
Objective 1.1 Beginning school year 2004-2005, use vision and mission consistently in all
communications

Objective 1.2 Beginning school year 2004-2005 disseminate the first component of the
marketing and communication plan

Objective 1.3 Beginning school year 2004-2008, disseminate widely to all stakeholder groups

Approved by the CTE Advisory Commiites
to the Stae Board of Educnnon
October 15, 2003

Goal 2 Implement a new delivery system for Career and Technical Education

reflecting commitment to rigor and relevance
Objective 2.1 By school year 2007-2008, implement a comprehensive career development
system that includes career awareness in grades K-6, career exploration in grades 7-9 and career
preparation in grade 10-12, leading to successful career management.

Objective 2.2 By school year 2007-2008, develop a Career and Technical Education deli very
system that allows flexibility 1) to offer multiple exit points when each exit point leads to
workplace skill standards or a job; 2) for distnicts to determine how to sequence courses that
deliver the industry validated state program competencies; and 3) to create Career and Technical
Education classes that are eligible for weighted credit e.g. advanced placement course weight.

Objective 2.3 By school year 2007-2008, create quality options to initiate a Career and
Technical Education delivery system requiring significant rigor and relevance as measured by
CTE concentrators passing state identified technical assessments or alternative until such time s
techmical assessments are available n a single program area.

Approved by the CTE Advisory Commitiee
ta the Stare Board of Education
lanuary 14, 2003

Goal 3 Institute a system of technical assessments for Career and
Technical Education

Objective 3.1 By school year 2007-2008, provide flexibility in choosing assessment options for
all Career and Technical Education programs by endorsing state industry-validated written
and/or performance assessments.

Objective 3.2 Annually, seek financial support for implementation of technical assessments.

Objective 3.3 By school year 2007-2008, provide pre-service and in-service training to Career
and Technical Education teachers and administrators to implement technical assessments.

Approved by the CTE Advisory Committee
tor the State Board of Education
July 19, 2004

Strtegic peal implementation bazed on projections of pending federl legisation ie the Carl I Perkins Act and the WIA Act



Anzona Depariment of Education
Tom Feeer, Superrmendert of Pebiic latruction

Arizona Career and Technical Education (CTE) Delivery System

Vision: Ensure a dynamic workforce by fully developing every student’s career and academic potential.

Mission: Prepare Arizona students for workforce success and continuous learning.

Career Management

Students will manage their careers for workforce success by:

»

»

Transitioning to higher education

Utilizing labor market information for career selection
Obtaining postsecondary occupational certificates and degrees
Completing on-the-job-training

Updating technical skills

Career Preparation Grades 10 through 12+

Students will have an opportunity to prepare for careers hy:

"

-

»

Enrolling in CTE programs reflecting current labor market projections in Arizona

Achieving academic standards including reading, writing, math and science embedded in CTE programs
Attaining Industry-validated competencies

Completing technical assessment options identified for CTE programs

Enrolling in CTE programs with curricular flow articulation to postsecondary

* Some 9" grade Carcer Exploration may include Career Preparation when the curriculum is designed to be delivered in
grades ¥ through 12,

Career Exploration Grades 7 through 9

Students will explore careers and attain academic and technical skills in the following foundational areas®#;

L w w ¥ ¥ ¥ w w w

Academic foundations®
Communications

Problem solving and critical thinking
Information technology
Organizational systems

Safety, health and environment
Leadership and teamwork

Ethics and legal responsibilities
Employability and career development
Technical foundations

4% Career Clusters on the web at http:/fwww.caresrclusters org/] Gclusters. him

Career Awareness Kindergarten through Grade 6

Students will demonstrate proficiency at appropriate levels in the Arizona Workplace Standards®#*;

- - ¥ - - w - W

Communication skills

Computation skills and data analysis techniques
Critical and creative thinking skills

Teamwork skills

Marketable skills development

Social, organizational and technological systems
Technological literacy

Personal and professional resource management

***Arizona Workplace Standards on the web at hitp://www ade.az govistandards/workplace/default.asp

Belivery Systetn implementation based oo projections of pending federal legislation e the Carl D, Perkins Act and the WIA Aci

200072005



Timeline for Transition and Implementation of
New CTE Delivery System

1. SY 2003 - 2004 conduct public input meetings on transition to

new delivery system.

2 SY 2004 - 2005 finalize recommendations and strategic goals for
State Board of Education approval.
3. December 2004 fund curriculum project for Career Exploration.

Complete in June for dissemination at Summer Conference 2005
and SY 2005 — 2006,

4, April 2005 distribute updated Handbook to continue existing
Levels of CTE Model.

3 April 2005 approve curriculum project for Program Preparation
that will combine Level II and Level Il competencies. Curriculum
to be completed April 2006 for dissemination at Summer
Conference and SY 2006 — 2007.

6. SY 2005 - 2006 and SY 2006 — 2007 utilize 2005 Handbook to
report enrollment.

7 April 2007 distribute updated Handbook for new CTE Delivery
System for implementation in SY 2007 — 2008. Some districts
may require additional time to implement pending their curriculum

approval process.

2/10/2005



r__ﬁ._:.uuw.__.f._.. .__n_..w.___“"w_“._” .__.._-m._“v.“m_.__u-_...___..—._.u LS ;._.._.-.__u._._“._ T..—...."vn_. _n__” L1 _"..._“_._ “_m

RTAEEHE FOA1 O O TESTRAG AISATTO

[A[RH 4 ALy Atp A
pasaho ] atp e Ruspiing do) apoEE s e o suapnes ped g pre g,

SO08 TR

I REYEIR'0S OV TEGT00°C8 [167060' 26818 Surpun,]
BRTH HE CHY HRCHR wapns
1ad papuny oy
L AT FRRROEE EVYERLIER L durpur,j
107 A AN qEy

sasmo)) uonerdal g
122087 Ul SjuUapnig
PRI PET R DI

nmo))
PAFIAN A[qEpUn B0,

(IR o (WIF 2007 Husm)

A apmyg 1od papun, junoury
HUIpUIN,] 10] JUno’y JUDpPng poangam g 2[qu] (o |,
m:m:._:.,.— __Hu_:u__ﬂ.:_q.ﬁ S0AA @1 PEIOY m.:_n._. 159

A

1LY 08

[E RO RUR S

$9SIN0[) uoneredal ] I99Ie0) Ul YIZ| PUe 1] | Sopeld spunj wasAq AANa(] .10 pasodorg

PANHD AN A[qEPLTL] 210, ],

S G YTy A TR T ERUHH ROROS [O008 EE:.:..H
e 14 P s DS napny
1ad papun,g junoury
AR ARG A0 RRIRY ] Aurpum,g
107 HD AL T

wmod | [I1 PAY] I1 [2A]

(IO § 07 -R0()F Tusn)

GOA] Mapmg tod papuny junoury
Hupuny] 10] UnoD) JUDPNS PAHD AN SqENI 210 ],
Aurpurn,] Juaujjoar] ¢ 01 pAIeofy §¢

POULIS
hn HROE
P00 DR 9%

59SI0) ]J [2AY] UI U] PUE (1] | SOPEIS spuny [9POJN HL.LD JUOLM))

Sutpuny ¢O A 10§ pas(] samiLy WLUIIONTY $-£003
1€ IDOA WOy uaYe], samsy

sfe10 ], Supun g apwarelg

. WIASAQ AIDATR(] 1D Pasodoi] *sA [SPOJA 71D juaim)) jo uostreduro))




Arizona High School Renewal
and Improvement Initiative

A Report of the Regional Focus Groups on High School Renewal

Executive Summary,
January 2005
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[ xecutive Summary

Woritiem B L e St

Loliesgl v Loanes Posolos

rizona is poised to usher in exciting renewal acuvities s high schools, which wall

help 1o ensure all students in Anzona achieve 1o high levels and graduate from high

school ready for college, work, and success in life. A broad cross-section of school,
community, and governmental leaders are looking ar the performance of Arizonas high
schoal studenis and are studying ways to improve the missions, organization, and resules of
Arrzonas high schools

I'here are many reasons why Arizonans believe high school renewal so critical. Mosr sig-
nificant are hopes that more and maore of Arizona's high school students wall ultimarely grad-
wate and that they will graduate proficient in Arizona's content and [u‘ll'fﬂ!l:.Ilhr standards.
Only 76.4% of students starting high schoal in the fall of 1998 graduared by spring 2003
53.0% of Arizona’s Hispanic students in that cohort did not graduate in tive vears, 37% ot
Native American students did nor graduarte; and 29.8% Afncan American did nor graduate
in five years. Further, there I8 not general consensus that each of those students who did
graduate was well prfparrd for a competitive cconomy or post-secondary education.

In an effon to énsure all of Arizona’s high school students achieve 1o the standards, the
Arizona Stare Legislarure recently authorized an assessment and accountability system, which
requires all students to pass Arizona's Instrument for Measuring the Standards, or the AIMS
test, in order 1o graduate. The class of 2006 is the first class that will be required o pass
AIMS to graduate. In the spring 2004 administration (the first opperunirty the class of 2006

l had 1o rake the rest, which was when they were sophomores}, 59% of thar class who ook
AIMS without accommodations passed the reading portion, 62% passed the writing por-
tion, and 3995 passed the marhemanics portion of the AIMS assessment. In the fall 2004

Report of the Regional Focus Groups on High School Repewal W Page



Administration. smdents were retested in areas where they underperformed. 36% of the class
who took the rcading "retest” passed, 46% of 11th graders who took the writing rerest
passed, and 22% of the class who took the mathematics retest passed.

Sratewide concern that all students ultimately pass the AIMS rest by 2006 is crearing
conditions for real renewal to occur in Arizona’s high schools. Arizonans across the board are
cager to change—and they are ready for a legitimate group of stakeholders 1o provide lead-
ership in ientifying strategies for renewal that schools, school districts, and communities
can join together o undertake.

To help provide that leadership, the Anizona Department of Education canvened a
catewide team to study the high school context in Asizona and 1o develop action plans for
high school renewal. After their first full meeting in the summer of 2004, the Stare Team
determined they needed 1o conduct a needs assessment of stakeholders from across the state
in order 10 determine the unique Arizona context for improving high school. In response,
the Anzona Department of Educanion and WestEd joined 1o organize four Regional Focus
Groups on High School Renewal. The Focus Groups were held October 14 in Vi,
Gctober 15 in Tucson, October 18 in Flagsratl, and October 19 in Phoenix. The Focus
Groups were convened 10 advise the Arizona High School Renewal and lmprovemen

Initiative State Team on a number of key topics
B what matters most to the many diverse stakeholders unique to Arizona,

B whar are the expectations for student performarnce within the schools and

the broader communiy;
B what students need in arder to be successtul in high schoaol
B what ideas for renewal hold promise or are ar pertl; and

B how ready the schools and communities are to take on high school

renewal mnituves.

One hundred and deven stakeholders ook part in the focus groups, representing a
diverse array of interests, including those of students, parents, teachers, principals, admuinis-
cratars. dlected officials, business and industry, higher education, and middle level educarion;
charter schools, alternative schools, and regular comprehensive high schools: and urban, sub-
urban. and rural schools: These stakeholders joined together to advise the AZHSRI Scare

Team on the development and implementation of an action plan for high school renewal.

Recommendations

Following arc key recommendations based on analysis of the Focus Group resules, Tt 1s
important to note thar focus group participants did pot vote on recommendarions for the
State Team: instead, the following recommendations are offered by the researchers, based on
the themes and comments thar emerged out of all of the focus group sessions. The full

report, which contains derailed listings of the comments made, can be accessed ar

Page 2 W Arizona High 5¢ nool Renewal and Improvement Initiative



Outline of Recommendations o the
Arizona High School Renewal and Improvement Initiative State Team

LNUALY 205

| R |-.|||_-. ind Comvinecingly Jusniby | igh 5 1| Renewal

A. Define Arizona’s expectations for high school students in a clear,
COnCrete Vision statcment

B. Include in the vision statement the expectations Arizona has tor s high
schoal graduares, including proficiency in core content areas, the arts,
and citizenship; preparation for the workforce, higher education, and
life in general: and the ability and desire 10 engage in litclong learning

C. Develap action plans with short-term "quick wins,” medium-term
acuons. and leng-term changes

). Identify and include in the action plins resources for high school
renewal, cluding partnerships and opporuninies for collaborauen
with stakeholders and allies

I:. ]‘{"tl[i.f} .”'Iﬂi irull::jr in ‘tﬂ' ACTION |:\||L]'|'| r|:1rhh.‘|.1.;r\ [ll.lr motivale 1hr
l:ll]rliu and make the case lor renewal

I Present the vision and action plans in 4 conunuous improvement mode

Ho Ensuee A Seodenss §lave A ol
Looimpre e | prnhm
AL Ensure the curticulum is well-rounded—and rigorous

B3, Learn from, CNCOUTAgE, and r.\pnm{ Caarcer and Technical Educanion

C. Recogniee and address the importince of student motivation
FHE Do Tristma 0"
A, lmprove teacher preparation

B. Improve veacher protessional development
L Use knowledge about adolescent development m instructional strategics
and pl;ms. for school Organization

B Cha.ngc the pmt'v:ssnir;un.d culiure of school communities

V., Reduce the Nomber ol Siodenis Who Dieop O Eards

V. [haenose Porennal Resistance o Change ana Addressas Reguu

Vi Ensure AIMS 15 o Sustanable Instroment for L e
A, C-:Jntinuuusl}' inform the public about AIMS
B. J-"Ln:al:nr: AIMS resules and puh]icj;r.r ﬁndingﬁ.

C. Help students to pass AIMS

Report of the Regional Focus Groups on High School Renewal W Page 3



l'se of the Recommendations
These recommendations were prepared for the Arizona High School Renewal and
Improvement Initiative State Team as they develop their action plans to support high school
renewal. Tt is important to note that the recommendarions, as well as the supporting dara,
are the result of specific inquiries targered ro a small sample of public education stakchold-
ers in the state of Anizona. Thus, though they are of great urilicy, they are limired in that they
do not account for concerns and potennal salutions that may not have fit within the frame-
work of the focus group format. While focus group participants were given numerous oppor-
tunitics to provide comments in different formars (large- and small-group discussions, WriL-
ten feedback forms, and post-focus group correspondence), nime and the questions them-
selves necessarily limit the range of responses provided by participants, In addinion, focus
groups were comprised of fewer than forty participants per site. This provided cach parna
pant ample opportunity 1o engage in the conversations, bur the focus group formar does not
lend itself 1o findings that are generalizable to the full population ol stakeholders in Arzona
Participants’ responses also reflect and are limited 10 their respective areas of expertise as they
attempt 1o address direct questions

Therelore, it is best 1o use these types of data and consequent recommendations as o
foundation for action planming and as direction for turther study, including the research of
best practices and lessons learned in ather fields. Going forward, the AZHSRI State Team
and uther supportees of educanion in Anizona should not be Limited 1o the results of these
foseus groups alone, but should use these results credtively o forecasr, strateglec, and cus-

(oI e p.mn:-r.-;ht[n and action plans.

I ndnotes
Arizona Department of Education, Uraduarion Rare Seudy, 4 and 5 Year Cohort Class of
2002, haop: dwownade. as gy | Resen hl'olicvfgrad (200 S vearGmad It !-:.|-|I..i¢'1'rhhr:|.i

Octaber 2004,

Arizona Deparement of Education, AfMS Report Wizard,
hoepe !/ www ade ar gov) prol ¢ pabalacwres , accessed Ocrober 2004,
Arizona Department of Education, AIAMS Report Wreard,

{e.stare.ar , accessed January 2005
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